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We Are the Owners
by Tom Foss
In the last newsletter I spoke of the importance of the Griffith Way, about becoming the “Contractor
of Choice.” To accomplish this, we need to be intentional in how we do our business. Our Mission
and Vision Statements are very clear about who we are as a Company, what we do and what we want
to become. These ideas should affect the way we do business each day and certainly add to our
Tom Foss

success. As a Company we are 116 years old with the heritage of three generations of the Griffith
family. We are 100% employee owned, but we have inherited and earned a company that is built on
the principles passed down to us from the Griffith family. It is our responsibility to protect and grow
our Company. Since it is our Company, the extra effort and hard work we put in benefits us, the
stockholders.
Whether you are processing AP’s or receivables, helping to manage a project on a Project Team or
estimating our next job, the discipline that comes from being an owner (which we are), makes all the
difference. Whatever responsibility you have here at Griffith Company, your attitude and concern as
we follow our Mission and Vision Statements will continue to make us successful.
Since the rainy season has passed and we are off to a good start this year, now more than ever is a
good time to stay engaged and disciplined. We have a good backlog and the projects we have are
off to a strong start. It is now up to us to keep focused and bring in a good year. Each one of us
needs to do our part.
Let’s do this and we will be celebrating at yearend!
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our Bakersfield, Brea and

group of summer interns seems very excited and motivated, so
Thanks to Cassandra Malloy, Megan Stone, Katelynn Jimenez and

we are looking forward to their start in June. Please be sure to

other members of Griffith Company’s Culture Committee for their

welcome the summer interns that are staffed in your office or on

efforts in organizing such a rewarding event for the women of our

your project site.

Company.

Griffith Grapevine

Safety Director Jason Gilles

Retiree Frank Senteno

Retiree William Storrs Griffith

and wife

passed

passed away on January 28

Birth Announcements:

Nicole

away

in Pacific Grove, California.

HR Supervisor Megan Stone

welcomed

peacefully

Bill served two years on the

and husband Mike welcomed

a baby boy

in his

USS Morris DD417, earning

their 2nd

on April 28.

home

nine battle stars for action in

child on

Welcome,

in Long

the Aleutians, South Pacific,

April 11.

baby Luke!

Beach

Philippines and Okinawa. In

on April

this battle, the ship was hit by

Benjamin
Michael

In Memoriam

2. Frank

a Kamikaze. Bill was 93 years

Stone

Curt Waggoner’s mother,

was born June 3, 1921 and

old and leaves his wife, Ruth,

weighed 6lbs, 15oz, and

Gloria Sue Waggoner, 77,

would’ve been 97 years old this

whom he married in 1973; his

is baby brother to big

of San

year. Condolences and prayers

daughter, Lyn; Ruth’s daughter,

sister Harper.

Bernardino,

to Frank’s family.

Janice, and several nieces

CA passed
Congratulations to Estimator/

away on

PM Marlon

Wednesday,

Buenaventura

March 28,

of our Concrete

in Menifee,

Division on the

CA. Gloria

birth of his

was a devoted wife, genealogy

baby girl,

researcher and mother and

Margaux,

will be forever remembered by

born April 26,

her family.

and nephews.

weighing 6.14lbs.
of facilitated conversation topics during lunch. Among the many
topics that were covered during the Conference were achieving

Griffith Women Attend “Groundbreaking Women In
Construction” Conference

work-life success, keeping talented women engaged, creating a

Six of Griffith’s women attended the 2018 “Groundbreaking

buy-in matters. From left to right are the Griffith women that

Women in Construction” Conference from May 14th – 16th. The

attended the Conference: Starr Stallings (Regional Accounting

Conference, which took place in San Francisco, was designed to

Manager, Southern Region); Heather Harris (Project Accountant);
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Central Region).

safety culture, women mentors, personal branding, and why male
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This Guy Murphy

The Griffith Company News

By Jason Gilles, Safety Director

is published four times per
year in order to keep our

I have worked on many projects and with countless people through my career. Construction
forces us to become comfortable with ever-changing environments and new people to work
with; something I have come to enjoy. Even though our environment changes on a daily basis,
I cannot help but recognize that someone follows me from project to project. Moreover, even
though we think we are doing everything we can to be safe, every time he shows up something
bad happens. I cannot get away from this guy Murphy.
Yes, I am talking about Murphy’s Law: If something can go wrong, it inevitability will. We must
push for a culture in which nothing can go wrong. Of course, this begs the question, on dynamic
jobsites, is it possible to eliminate every hazard? Ultimately, that doesn’t matter and shouldn’t
discourage us from trying to eliminate every hazard so nothing can go wrong. For we will only
achieve our best results when we plan all our operations to our best.

employees better informed
of Griffith Company events
and accomplishments.
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